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Regulations for Contract Employment of Faculty and Researchers at
National Sun Yat-sen University
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Amended and approved at the 2nd University Endowment Funds Management Committee meeting of the 2012 academic year
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Amended and approved at the 3rd University Endowment Funds Management Committee meeting of the 2014 academic year
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Amended and approved at the 1st University Endowment Funds Management Committee meeting of the 2016 academic year
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Amended and approved at the 1st University Endowment Funds Management Committee meeting of the 2018 academic year
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Amended and approved at the 2nd University Endowment Funds Management Committee meeting of the 2019 academic year
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Amended and approved at the 1st University Endowment Funds Management Committee meeting of the 2020 academic year
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l. These regulations are formulated in accordance with the provisions in
“Implementation Regulations for Employment of Faculty, Researchers, and
Staff at National Sun Yat-sen University Using the University Endowment
Fund”. Matters of the need for teaching and research at National Sun Yat-sen
University (hereinafter referred to as “NSYSU”) shall follow these regulations.
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Il. The contract employment in these regulations refers to teaching and research
personnel beyond the manning quota of NSYSU, who are employed to perform
teaching and research activities using the self-generated revenue of the
University Endowment Fund.
WA TR A E D Flor > R S FRIRRBAEFREE B
BTE 2T o
The said self-generated revenue of the University Endowment Fund in the

preceding paragraph refers to incomes stipulated in “Regulations on

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.
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Management and Supervision of National University Endowment Fund”.
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The contract employment of teaching and researhe personnel shall be handled

based on a fair, just, and openness principle. Persons who intend to apply for

contract employments shall also meet all the following three conditions:

() EFHEL e g 2 dva fE e o

1. Possess the knowledge and skills required for the applied position.

() 2@FHTAREFECRTAELRTAB2ZNE o

2. Do not involve themselves in matters stipulated in ”Act of Governing the
Appointment of Educators” that prohibit one from becoming an educator.

(Z) &FHr 2 HRRELF -
3. Have a decent moral character and are loyal to the country.

KEAREZFLARZHY > 259 Mg TAEE
A contract shall be entered into for contract employment of teaching and
researhe personnel. The said contract shall include the following contents:

(-) BHrHEF -

1. Employment term

(Z) xR

2. Job descriptions

(=) 2 PR o

3. Remuneration during the employment term
() W AEPERBPFREZF =

4. Employee’s liability for breach of contract
() HwoBFERF o

5. Other necessary matters
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Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.
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Individual department/institute (education center, or degree program) and
college (Si-Wan College included) (in aggregate hereinafter referred to as the
"Units’) may engage contract employment of teaching or research personnel
when the Units meet one of the conditions stipulated in Subparagraph 1 through
3. Units meet the condition stipulated in Subparagraph 4 may engage contract
employment of teaching personnel only.

(-) Hinf ®FLFE AR RARENY -

1. There are vacancies within the manning quota of faculty and researcher of
the Units, and the contract employment is on a probational basis before
formal appointment.

(c) EEFEBFE2JAMEY L3EF -

2. The Units' operation requires contract employment, and the Units have
sufficient budget to cover all the expenses.

(2) KEFAF T Fimy S ge Tiph 8 uphry -

3. The contract employment is for related units carrying out industry-academia
cooperation, academic research, or cooperative education.

(z) TEIRESEBAS R LR HET RHE o

4. The contract employment is for supporting the university-wise or cross-
disciplinary coursework and has been specially approved.

PAERAPEABEARERESFLART o BB E 0 T

TR > R AR S ATEEY

The Units or principal investigators of research projects shall fill out the relevant

application forms and attach the documentation specified below before engaging

the contract employment of teaching or research personnel. The employment
shall commence after the evaluating procedure for the application completes.

(-) =FF=&Ed -

1. Graduation certificate of the highest degree

() #ERPERERTRTRERD 2 &

2. Documentation indicating conformity with the minimum qualifications and
work experience for the planned contract employment of professorship rank

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



VI.

VII.

(Z) # 6 BF@m= 2.

3. Other supporting certification documents

FEARA GHRER S FF - BRI PRI AFIT RIS
HE-iE TR RS FIP B JEF AR B AR TR -

Teaching personnel is classified into five ranks of professorship as chair
professor, professor, associate professor, assistant professor, and lecturer.
Qualifications for contract employment of teaching personnel shall be handled
in accordance with relevant regulations governing the appointment of full-time
faculty within the manning quota of NSYSU.

WIEA R TR X BRI RAESZ L] o

Contract employment of personnel referred to in the preceding paragraph shall
not be subject to the provisions governing the retirement age.

FEARsePi#a FLR AT R MEFATR S RirE s
BLEET AR -

Research personnel is classified into four ranks as chair researcher, researcher,
associate researcher, and assistant researcher as well as postdoctoral fellow.
AR E TRV BRTIN L EET AR R w L AR L TS
R E LT R EFY AR -

Qualifications for contract employment of research personnel shall be handled in
accordance with relevant regulations governing the appointment of full-time
researcher within the manning quota of NSYSU. Other regulations may be
established separately to cope with the needs of industry-academia cooperation
and academic research projects.

Blumy Ramaifd i myddg i

Qualifications for employment of postdoctoral fellows shall be individually
established by principal investigors based on the needs of the projects.
FrARBREZESLT 2 BERBTIRESL2Z LH] o

Contract employment of research personnel shall not be subject to the provisions
governing the retirement age.

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.
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LHE-E RS AR RTIAREPET
The Units shall follow the procedure stipulated below for contract employment
of teaching personnel.
(-) ATEARR
1. Procedure for new employment:
1. #E AR RAI BRI - k(- HT P v - B8 ¢ )k
FAAPM LB~ Fre (3 TR d e B 3) FRE
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(1). The employment case shall be approved first by the individual
department (institute, education center, or degree program, center)
Faculty Evaluation Committee (or in relevant meeting) and approved
next by the college (Si-Wan College, center, office, division) Faculty
Evaluation Committee. Afterwards, the employment case shall be
delivered to the New Faculty Selection Committee of NSYSU for
evaluation. After passing the said evaluation, the employment
qualifications and review procedure of the planned contract
employment shall be handled in accordance with relevant regulations
governing the appointment of full-time faculty. Cases concerning
applicants who wish to apply for a Teacher's Certificate at the same
time, except those that are granted an initial employment term of less
than one year, shall be delivered to the Ministry of Education for
approval upon review.
2.7 P AR EERPRSREFED - LPFRE T F o
(2). Applicants referred to in the preceding item who already possess a
Teacher's Certificate of the applied professorship rank shall be
exempt from the external review of their academic works.
(Z) FEAE I VRBARKIFEFEY A BRIP4 -

2. Procedure for renewed employment: The employment case shall be handled

in accordance with provisions in “Regulations for Appointment
Qualifications of Faculty and Researchers of NSYSU”

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.
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3. Conditions for renewed employment:
1PRFEHR - E 0 > @ &8T5 LR 2410 Y G
(2).Personnel who have been employed for one full year and meet all the
three requirements stipulated below may apply for renewed
employment:
(1) 2 #F Ll ,}zfil-ﬁrz g 3o

I. He/She is the principal investigator of research project(s) of
Ministry of Science and Technology (MOST), or of governmental
projects.

() Fihe 4 -

Ii. He/She has published an academic paper(s).

OESSEETE LS FICAE SRR 1% A A
o (88 )IFEFLR § FHRLES -

Iii. Results of his/her teaching assessment survey has been approved
by the individual department (institute, education center, or degree
program, center) or college (Si-Wan College included) Faculty
(and Researchers) Evaluation Committee.

2. BB H A FIHARE AT R(Ar2 B EEAR) Y B RGP RER Y
K3 N2 iftﬁ%-ﬁ mhEFEZHEARARPET P
2(2)~Q)F > Y G

(2). When the employing Units have special needs of coursework (such
as supporting All-English Programs) and the teaching personnel have
fulfilled the requirement of weekly lecturing hours specified in the
employment contract, or performances of the teaching personnel
employed using the self-generated revenue of the employing Units
meet the requirements of Items 1-ii and 1-iii of the preceding item,
the employing Units may apply for renewed employment of the said
teaching personnel.

LHFEEEY AR T ARA PEL
The Units shall follow the procedure stipulated below for contract employment

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



of research personnel.
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1. Procedure for new employment: The employment case shall be approved
first by the individual department (institute, education center, or degree
program, center) Faculty Evaluation Committee (or in a relevant meeting)
and approved next by the college (Si-Wan College, center, office, division)
Faculty Evaluation Committee. Afterwards, Vice President of Research and
Development shall organize an evaluation team consisting of Vice President
of Academic Affairs, Vice President of the Office of Global Industry-
Academe Collaboration and Advancement, Deans of each college, and Dean
of Si-Wan College as members for evaluating the employment case. Cases
approved by the said evaluation team shall be delivered to the University
Faculty Evaluation Committee for future reference. Cases concerning
research personnel employed in projects granted by various governmental
agencies, or research personnel who will be employed using the self-
generated revenue of the employing Units and the cases have been specially
approved shall be delivered directly to the said evaluation team for future
reference.

(Z) FEARRE  EDHRIMEERIFL RREKTEH 4 -

2. Procedure for renewed employment: The employment case shall be handled
in accordance with the provisions stipulated for renewed employment in the
preceding subparagraph. The employment case shall be delivered to the
University Faculty Evaluation Committee for future reference.

() FHEe

3. Conditions for renewed employment:

LIRFE/—- F P AR - & 2P EF-F R =% - P2
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Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.




(1).Personnel who have been employed for one year or longer but less
than two years and their performance meets the requirement in Item
1-i or 1-ii, Subparagraph 3 in Paragraph 1 may apply for renewed
employment.
2. PRFEF/ - EN Y s BE R - R ZHE - P22 (2% - oy H
Y o
(2). The employing Units may apply for renewed employment for the
research personnel who have been employed for more than two years
and their performance meets the requirements in Items 1-i and 1-ii,
Subparagraph 3 in Paragraph 1.
ELEFAT A RFE- ey By 2 T2 o
Quialifications for renewed employment for postdoctoral fellows shall be
handled in accordance with the provisions in Paragraph 3 of Article 7.

KE AR S0 dhilh & ERFPIER > RATHE ERFLAEARLATE G
FIHLF (TG o RIGERAFHLFEAG A 0 2 Ao

Cases concerning teaching personnel participating in the selection for full-time
faculty positions within the manning quota of NSYSU shall be handled in
accordance with the procedure, excluding the external review of the applicants’
academic works, stipulated for the appointment of new full-time faculty
members. The academic works of the teaching personnel shall be subject to
external reviews if the said academic works were not reviewd by external
scholars or experts when they were employed.

FrAR S ARBIIPN & TRFIGERF > BERIATNE TREF2ZAER L AT
B 4T PHLE (G

Cases concerning research personnel participating in the selection for full-time
faculty positions within the manning quota of NSYSU shall be re-evaluated in
accordance with the procedure stipulated for the appointment of new full-time
faculty members. The applicants’ academic works shall be subject to external
reviews.

g AR MURGEF > Rl REFRIARAHL 0 3 ¥ LG o i

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.
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Research personnel who wish to lecture shall follow the procedure stipulated for
the appointment of part-time faculty members. Research personnel who lecture
at the same time shall not be remunerated for hourly salary. Research personnel
who lecture at the same time may be remunerated for hourly salary if the
lecturing is conducted in off-duty time. The hourly salary shall not exceed four
hours every week.

KE AR 2Z IR~ B2 kP BRI B ZREF LR TP
A E R B R) R MR A B g F A f G R
NEH - KRR Z o TE 2O .

Matters on request for going abroad or leave of absence, holidays, and weekly
lecturing hours of teaching personnel shall be handled in accordance with
relevant regulations for full-time faculty members. (Cases concerning teaching
personnel whose service time has not exceeded one year shall be adjusted based
on the ratio of service time to one year.) When there exists a special agreement
reached between the employing Units and the teaching personnel, matters on
lecturing hours shall follow the agreement. The said special agreement shall be
clearly stipulated in the employment contract.

KEARZHEPRE > o RSN & EREFZRTLS R G 1B
FoREEFHF O MWFLAEREETRT G NLY > AR

The standard of remuneration for teaching personnel shall, in principle, follow the
regulations for the remuneration for full-time faculty members within the
manning quota of NSYSU. Upon the completion of one academic year of teaching
at the end of the school year, teaching personnel shall receive a pay raise by one
seniority level. When there exists an additional agreement specified in research
projects or cooperative education projects concerning remuneration, such
agreement on remuneration shall be followed instead.

AR 2P L AR AR Y1 RR R 2 A RS T
LR A 2R AP D SR E PR T R L
Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



XIII.

XIV.

.
I~y

XV.

SN

Matters on the employment term, request for leave of absence, holidays,
standards of remuneration, benefits, Labor Insurance, and National Health
Insurance of research personnel shall follow relevant regulations for teaching
personnel. When there exists an additional agreement specified in research
projects or cooperative education projects concerning remuneration, such
agreement on remuneration shall be followed instead.

BLUEUFT2ZABE-FIL BN - F1L a2 2AFFELTAVRBRKE
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Matters on request for leave of absence, holidays, labor pension, benefits, Labor
Insurance, and National Health Insurance of postdoctoral fellows shall be
handled in accordance with relevant regulations for teaching personnel. The
standards of remuneration shall follow the provisions in the employment
contract.

BLlLEFTEERYIMNSEREF - FIARG BB LB 2RBET
ERRE AR R TRAFE S ZET I ERY S IRET -

After postdoctoral fellows transfer to full-time faculty members or reserachers,
matters concerning the calculation of their work seniority into the remuneration
may follow the regulations for teaching personnel. Nevertheless, the said work
seniority as a postdoctoral fellow shall be discounted when calculating their
years of service for retirement payment, severance pay, or bereavement
compensation.

KB R T AR 4T & (MR )R T
Regulations on the separation payment (Severance Savings Fund) are as follows:
(-) —o— F N — Pt LB S A INREENEEY L2 KB

;—;—AE °
1. Anyone employed after August 1st, 2012 shall follow the provisions in
“Labor Pension Act” in matters concerning the contribution to and
application for issuance of Labor Pension Fund.
() —o- &= P =L pwmEpt AR vt TSR R L A
W EREYRE ) LT PHLER & 2 B2 P -

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



2. Anyone employed before July 31st, 2012 shall follow the provisions in
“Regulations of Granting Severance Savings Fund for Contract Employees
of Government Agencies and Public Schools” in matters on the contribution
to and application for issuance of Severance Savings Fund.

(Z) A5 S5 F13ksgEbRBFYIE Flﬁﬁ‘ﬂ‘ﬁ B TR SR
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3. Anyone not qualified in accordance with “Labor Pension Act” to contribute
to Labor Pension Fund shall follow the provisions in “Regulations of
Granting Severance Savings Fund for Contract Employees of Government
Agencies and Public Schools”, mutatis mutandis, in matters concerning the

contribution to and application for issuance of Severance Savings Fund.

L KEEZFAT AR P FRAR MART 3 TS
XVI. Teaching and research personnel shall own the following rights during their
employment term:
(-) BHBEAPD BDE2 G4 -
1. Applications of employee identification and parking permit of cars and
motorcycles.
(Z) S5 BEw(ppad LEEPEPEFT I L) LABEEER -
2. Participation of cultural or entertaining activities (expenses paid for by
oneself or covered by the project budget of the Units hosting the activities)
and various joyous activities.
(Z) BIZEFNAS T HEE 0L RS FRLE 2 LR ® 2 o
3. Access to public facilities such as the Building of Library and Information
Services and sports facilities, following the regulations of the Units
providing the facilities.
(z) f&F2 Tﬁvi}éﬁ%f)%f PRA% o
4. Services in personal hygiene, healthcare and medical treatment
(T) 4% 1%~ 2RNREE REBMAA SR NG * A H =g
EX SRS B

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



5. Joining Labor Insurance and National Health Insurance with the government

subsidy paid for by the employing Units out of project budget.

CHKEAEL AR PR B R ABER R Bk
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Teaching and research personnel may apply for issuance of employment
certificate during their employment term. When they are resigning, they shall
complete the resignation procedure in accordance with the regulations before
receiving a certificate of termination .

FOB 2 AR e TR I B AR ot S —@Eﬁ*@
WS FERARPAED BT A AR L RER] ) PHRE AR ENLE A
PIRAIFT > pRREFE-

Teaching and research personnel who wish to resign due to unforseeable reasons
before the completion of their employment term shall submit an application one
month prior to their resignation. The resignation shall be effective after receiving
approvals following administrative procedure and transfering matters specified
in the subparagraphs of the following paragraph in accordance with the "Act
Governing the Handover of Civil Servants”. Teaching and research personnel
shall be liable for the damages if they fail to transfer the said matters.

WA EFEA A

Procedure and matters referred to in the preceding paragraph to be transfered:
(=) EpMixe

1. Fiscal positions under one’s jurisdiction

(=) 58 %5%-

2. Business under one’s jurisdiction

(Z) ByEd AT &

3. Pending or outstanding projects

KEZFT AR
f’f+ ]"LI' 272 1
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Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



XVIII. Matters concerning the report for duty, resignation, and rights and obligations of
teaching and research personnel shall be handeld in accordance with the
employment contract. The primary duty of teaching and research personnel
during the employment term shall follow the job descriptions specified in the
employment contract. The said personnel shall not request to serve statutory
supervisory positions of academic affairs or administrative affairs within the
organizational structure. Neither shall they requst to serve the said positions as
concurrent posts.

KEZFEZARNHPPF 21025 RR2EL 0TV QLA X
AR T F RS R FES I IR 2R o

Matters concerning the work results of teaching and research personnel during
their employment term, unless otherwise dictated by law or agreed upon in the
contract, shall be handled in accordance with the provisions of "Regulations for
the Management of Research and Development Results and Technology
Transfer of NSYSU".

4~ KkEA ﬁﬁ%‘i'&‘f’%ﬁ'f_-ﬁi’ﬁ‘u%‘i“%‘«ﬁ' FEBAPF S PRIFI G R TR A
Frlk o

XIX. The work seniority that the teaching personnel earned in a previous position
comparable to their current professorship rank, with good performance, may be
counted towards advancing their remuneration grade.
KEZFETARPEY 254 AP AR 2o
Relevant regulations pursuant to civil servants do not apply to the teaching and

research personnel.

S ARIIRL LR L E AL KSR R DR
T2 FTRALE 7R R H R ERERNGE T R T2 o

XX.  Matters concerning the employment of full—tlme faculty of NSYSU who retired
then transfer to teaching or research personnel positions comparable to their
professorship rank shall be handled in accordance with the procedure for new
employment stipulated in Article 8. Requirements for their employment renewal
may be specified separately based on the needs of work or project.

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



Iy

XXII.

WAV RKEFHETREA AP LG o
Employment of the teaching personnel referred in the preceding paragraph shall
be exempt from external review.

D RKE R E L L Y2 e T e N0 F KBRS
RFRIRErIER] | 2 TH 1 EEER] | 2R o
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Matters concerning remuneration and insurance plans of the said teaching
personnel shall comply with the provisions in "Act Governing Retirement,
Severance, and Bereavement Compensation for the Teaching and Other Staff

Members of Public Schools” and “Labor Insurance Act”.

CABEZLARTEFR > R TR AERBASETREARFEYARZ D
FABF* RPN % 4pR AR TIFE o
Matters not covered in these regulations shall be handled in accordance with
"Implementation Regulations for the Employment of Teaching Personnel,
Research Personnel, and Staff Members Using the National University

Endowment Funds” and relevant regulations.

CARBERKFTFLAREEIRBALFIRLE €U E > MFREP L
B BRI
These regulations have been approved by the University Faculty Evaluation
Committee and the University Endowment Funds Management Committee and
have been submitted to the President for approval and implementation.

Amendments to these regulations shall follow the same procedure.

Any dispute over interpretations of these regulations shall be resolved in the court of law
base on the Chinese version.



